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Abstract outconme  based  practical

Human  skills are mosi teaching,  self- learning, 1CT ;
demanded — and  perishable based  teaching,  cara-van.

resource in all sectors of life. employee bank, finishing school

There is a shortage of skills in concepl elc. )
comparison with demand of Key Words: Skill Mapping, mcv
skills, where role of Commerce Cara-Van, Outcome, EMP‘QW‘B!’!*'

and Management Education is 1. lntroduction:. 7 '

vital. NSDC has been stared Human Resource Management aﬁa
PPP in India for upgrading Development (HRM & D :3$
skill of Indian workforce, with include manpower pla

the target of skilling 500 recruitment, employee 4

million people by 2022. The compensation e o

researcher has interviewed 52 internal labour mana
students sample respondents at HRMD activities
Department of Commerce and organization?'s._i‘ Pe[f%

Management, Shivaji
University, — Kolhapur. — MS,
India. Researcher has focused
on Employability through skill
building of the commerce and
management students by way
skill training. Researcher has
referred the activities which
have beenconducted on and off
the Shivaji Universily campi‘:";éi:""
and made the suggestions like




»pp) in India for upgrading
partnership (1

skills of the growing Indian workforce
through various programmes and VTP's.
The ;hiCCli\C of NSDC is to contribute
about 30% to the overall target of skilling
500 million people inIndia by 2022. (Ref.
Yojana, May 2012, Pp 25 - 26). Eleven
sectors viz. |.Automobile, 2.Electronics.
5.Food

and

4.Construction,
6.1T. 7.Media

Entertainment, 8.Health Care, 9.Banking,

3.Textile,

Processing,

Insurance and Finance, 10.Education and
I'l.Unorganized sectors have considered
for skill development for employability
enhancement. The researcher has
interviewed 52 student respondents with

14 variables for data collection and

ISBN : 978-81-947453_1 X

employability index or skill dcvdopmen
) L

the researcher has intervieweq )

PG
students through structured qum“onna"e
with 11 point scale and 14 basjc Variable
like satisfaction of last Cd”caliOna]
qualification. interview attended. Work
place choice, job position, skills

possessed. self- performance leve|. skills
learned through earlier education job
getting possibility, real competitiveness
reason of joining further job. strength and
opportunities, Ieadershfp and team
building approach, decision making
skills.

conceptual knowledge,

interpersonal relations. communication
skill, initiative skill goal and target

clarity, level of confidence etc.

interpretation. S. Analysis and Interpretation of Data:

2. Objectives: A.Experiment of Employability  Skill

l. To study the required skills for Enhancement:

employability. B.Skill Development Model
2. i ;

To study the perception of the students. suggestions for Employment
3. Hypothesis:

Enhancement —
“There is a skill gap between

. : a. Skill Development Training -
expectations from job seekers and Jjob

Skill devel s :
-~ ~ opment tra o
- providers for the job in the Kolhapur ey pf raining ; is
district of Maharashtra state. 6 x effective
Periormance and fulfill i
4.Research Methodology; : filling the job
réquirements. Ski|) development

The researcher has collected data through
questionnaire ang discussion, T.
the  solution

facilities are required for effective

training. The facilities includes
sufficient

0 develop

for of

measurement -
infrastructure,

118




b. Advertisement and Publicity -

s B

furniture chalkboard. chart and location of the district. |
graphs. computer. [LCD. smart suggested that one

board, audio system. DVD Ambassador” can be nominated
player. lighting control. effective for whole Maharasii'lm"m
arrangement of furniture. elc. today's competitive .
Different sectors are having glamorous wotll e
different preconditions, Ambassador is essential.
requirements. durations. size of specially suggested (w

the batch, different location,
different understanding capacity
etc. accordingly; skill should be
imparted. In short, skill training
is required for employability

enhancement.

The universities and colleges

should do the advertisement and c

publicity ~ for  creating the The  trair
awareness about skills i
development for employability person for

enhancement. One can think to
develop "Skill Building Brand
Ambassador”. Researcher has
suggested that to nominate as a
“Skill  Building ~ Brand
Ambassador” from the same

others. The
Ambassador” can

Lo




building programme s VETY

important. so. proper selection
method for trainer should be

adopted. Honorarium of the skill

: trainer should be linked with
J/ : employability of theparticipants.
/f d. Syllabus - The researcher has
suggested that the syllabus for

employability enhancement
:/ should be flexible. The syllabus

should be changes from time-to-

time by eminent and experienced

personalities with only practical
approach. The need based
syllabus should be prepared. Job
Provides' views should be
iincorporated in the syllabus. The
~ syllabus should cover all aspect
- of the concern skill building

o topic and latest concepts.

syllabus should get
from the expert

1SBN : 978-81-947453,,

and  employability

praclical
enhancement activities should be
conducted.  100%  attendance

(Except Exceptions) and more
than 75% marks / score or grade
A or B should be secured then
only certificate will be issued.
The employment ability test
paper can be designed time to
time and as per the need. The test
can be designed online for a few
skills building programme where
it is possible. The evaluation
should be conducted through
third party.

Employability
Enhancement Methods -
The researcher has suggested to
conduct participative  lecture
method, GD, role playing. case
study, brainstorming. T-group
training, buzz group method -
direct involvement of cvery :

R
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Conclusion

According 1O Skill Mapping survey.
before and after. average 116% growth
has found with 14 variables and 11 point
scale. It is an experimental research
which has proved the set hypothesis.
According 1o Radstuds Survey (Ref.
Daily Lokmat dated 28.4.2012, P. 5). a
company is doing research in H. R.
sector in worldwide, who contributed
their survey report regarding India that
the Indian job seekers are not interested
about heavy salary. heavy incenti

other monetary benefits but they

more interested about.

and job security” in existin

security is more preferable than fat

e,
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