V.S.R. Government Degree & P.G. College

MNAAC Beaccredited with a CGPA of 2.01 score at ‘A" Grade
(Affiliated to Krishna University)

Criterion S- Student Support and Progression
Key Indicator- 5.2 Student Progression

5.2.1.1 Percentage of placement of outgoing students during the last five
Vears

Placements- 2022-23
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Movember 15, 2023

IBM India Private Limited

Marnyata Embassy Business Park,

G2 Block, Magwara Guter Ring Road,
Bangalore - 560045, India.

Tel - 91-80-49739950

http://www-07.lbm.com/in/careers

Dear Merugumala Mohan Magendra Babuy,

The world |s at @ major turning point technolegy Is enabling entirely new forms of business operdtions,
business models, industries and cutcomes. We have exponeniially more power to reach the full potential of

our life’s work than any humans before us. This iz IBM's vision for the future,

We invite you to join us as a Process Associate, in band 3 to do your best work ever. You will be working
alongside passionate |EMers, business & technology exparts, who are constantly building their knowledge and

experiise to find the best solutions to help our clients achieve their goals and create new possibilities.

At 1BM you will experience an inciusive and collaborative culture where you can offer ideas and solutions, no
matier your experience or area of expertise - you have an audience that listens from Day 1. You will have
access to world-class learning opportunities to heip you create the career you've always imagined. loin us and

you'll be proud to call yourself an IEMar,

Your letter of empioyment is attached, for your review and acceptance. Please de not hesitate to reach out to
us in ease of gueries or concerns. We look farward to hearing frem you soon and welcome you te be a part of

our Ieam.
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Movember 15, 2023

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Cuter Ring R'Gad,
Bangalore - 560045, India.

Tel : 97-B0-49135999

http:/ f'www-07.lbm.com/in/careers/

Dear Merugumala Mohan Magendra Babu
We are pleased to offer you the position of Process Associate, in band 2 at IBM India Pvt Ltd{IEM or
Company). The terms and conditions of your employment contract at IBM are detailed below. Please read

thase important details carefully. including your compensation and benefits.

Acceptance and Commencement

Your appomtment will te effective on your joining date, i.e December 7, 2023. Flease conta<t us immediately
if you require an alternative joining date. If you do not confirm your acceptance or we are unable te set an
alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

» Accept this offer by selecting the "accept’ option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed ta Join on the joining date specified above.

= Any change of joining date must be communicated to the recruiter at least 5 days priar to your original
jpining date. The new joining date must be a weekday (except Saturday & Sunday) and should be no
later than 5 days from the joining date specified above.

+ On your first day of employment, please report at 845 am to the Main Lobby located at 1BM India Pvt
Ltd, Manyata Embassy Business Park, G2, 5th Floor, Rachenahalli, Magawara Outer Ring road,
Bangalore-560045. You will meet with your Onboarding Specialist who will assist you with your
joining formalities. If you have questions about your First Day Start Paperwork, send a mail 1o
proaboar@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (i} 2 self photographs
(passport size, color with white background) (iil) One set of print outs of the completed on boarding forms &
Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the
Employess Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for eniployees who do not
hold an Indian passport, hence please notify us in advarnce if you fall within this category (vl Two sets of
photocopies of the following mandatory documents:
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« Relleving document from miost recent employer — Relieving letter or Seryice Certificate or Resignation
acceptance email with last Working day (LWD) confirmation
e Passport and Pan card- If you do not have FPassport or Pan card you need to bring one of the following
1Ds.
o Voter ID card
o Driving License
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for University hires oniy)
s In the absence of Passport and Pan card, apply for the same immediately and carry on one of the
following as mentioned above to complete on boarding process.
¢ Disability certificate — If you have stated in your application to |BM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
+ Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever.
« Valid Indian Work Permit, if applicable.
s Education documents (For University hires only) :- Degree certificate and all year mark sheets for the
highest degree attained,

The other terms and conditions of the offer are as follows:

o Your employment with the Company is at all times subject to you having a valid work parmit from the
Covernment of India, It is your respensibility to obtain and maintain throughout your employment a
valld wark permiit. A copy of the work permit needs to be furnished by you on the date of on bearding,
failing which you will not be permitted to join.

+ Your Initial posting will be in Bangalore . Hewever, your services are transferable, and you may be
assigned to any other department, location or office of IEM, a subsidiary, or associate company as the
Company may decide from time to time. Your project, designation or role may be changed at the
discration of the Company depending on the work assigned to you. In such case, you will be governed
by the pelicies of that lecation and role.

»  You acknowledge that the technology industry undergoes rapid rransformations and structural
changes. In this context, |BM freguently entars into agreements with other entities, including
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
If any such action relates to your role | position, you agree to cooperate with 1BM and take any
necessary steps 1o 2nsure a smooth transition.

s+ Your appointment and continued employment at 1BM Is conditional upon satisfactory reference &
background checks including verification of your application materials, education and employment
history,

» Your employment is also contingent upon your ability to work for the Company without restriction (i.e.
you do not have any non-compete obligations or other restrictive clauses with any previous employer).
If any information furnished by you in vour application for employment or during the selection process
is found atany time during your employment to be incorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminaie your
services without notice or compensation.

3
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Your deslgnation may be changed at the discretion of the Company depending on the work assigned
EO YL,

You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

If yau are absent for a continuous period of 8 days without leave or obtaining your manager's
approval, you will be deemed to have voluntarily terminatad your service without notice,

You will be on probation until your successful completion of the probationary period s confirmed in
writing. The normal probation period Is [6] months but may be extended or confirmed earlier based on
your performance and at your manager s discretion: At any time during your probationary period,
either you or the Company may terminate your service by giving 90 day's notice or basic salary in lieu
thareof.

Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 20 days notice or basic salary in lieu
thereof, However due 10 exigencies of business the Company may at its sole discretion reject the
salary i lieu of notice and ask you to serve the entire or part of the notice period. You shall not be
deemed to have bteen relieved of your services except upen issue of a letter by the Company to that
effect.

IEM encourages and fosters a culture of strong performance from its employees. Accordingly during
your service with IBM, you will be reguired to comply with the following;

o The Company presents multiple-opportunities across technologies to support employees
develop their skills and build their caresr. You shall maintain a satisfactory level of
performance at all times.

o You agree 1o utilize |IBM's resources, materials and training pregrams as applicable, and shall
ensure that your skills are at all times current and relevant to [BM's business.

o You may be required to undergo certain training and assessment programs from time to time

and shall complete the same 1o the satisfaction of IBM.
¥ou also understand and acknowledge that IBM requires its emiployees to be productively and

[}

effectively utilized at all times., IBM maintains listings of open positions on its internal job
postings page. If you are no lenger deployed on a preject/ assignmant, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selacted for such positlons, your movement to these positions will be subject to
IBM's processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should vour rale require it, toworking on any shift, including night
shift, to support the business reguirements of the Company.

o Your-compliance with the above terms and conditicns shall be reviewed from time to tine and
shall be an intagral condition of your continued employment with IBM.

4
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You will retire from the services of the Company on attalning 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month:

Upon your resignation or retirement from the Company or termination of your services, you are
required to return all assets and property of the Company such as documents, machines, data, files
and books erc. (including but not limited to leased properties).

Any and all of the termis and conditions of servite may be modified or changed at the Company’s
discretion.

You will, by default, be enrclled in IBM's Group Mediclaim Insurance Policy, unless you choose to apt
out. & nominal premiun will be-charged to you for the same, for as long as you participate in the
Palicy. All benefits as outlinad herein and in 1BM policies are subject to change at the Company’s
discration. You will be entitled to privilege leave In accordance with the Conipany’s policy as applicable
from time to time.

it is your responsibility to notify the Company of any changes in your personal infermation within 3
working days. All notices shall be considered duly and properly delivered to the address an file with
the Company.

Your individual remuneration 15 stnictly confidential and is detailed in Annexure 4. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclesed 1o any person without IBM’s prior written authorization.

During your service with the Company, you are expected to davole your wihole time and attention to
the Company's affairs and refrain from directly or indiractly engaging in any other employment or
business in any role or capacity,

Information pertaining to IBM operations and intellectual property is cenfidential as detailed in
Annexure B. You will also be bound by more specific non-disclosure agreaments on sensitive issues
based on business requirements. If yvou are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company agalinst any breach thereof.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations-or pelicies and the same shall be binding on you.
All employees are required to read and comply with IBM®s Business Conduct Guidelines and sign a
statement to this effect. Any breach of the Cuidelines or the terms and conditions of employment may
result in termination of your service without notice or compensation.

You will abide by all the rules and regulations of the Company which are in force from time to time and
the Company shall have the right to vary or modify any or all of the above terms and conditions which
shall be binding on you.

This offer Is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are requijred to apply for one immediately and produce the relevant
acknowledgementon the day of your on boarding, Should you be denied a passport or if you are
otherwise unable to produce a copy of your passport, 1BM shall be entitled to terminate your
employment for cause. It Is a condition of your employmentthat you have 3 valid passport at all times.
You will be required to regisier your profile with National Skills Registry once you |oin IBM. The details
on the National Skills Registry are available on www.nationalskillsregistry.com .To complete the
registration process, you will be required to submit a photograph, a photo identity proof and
registration fee of INR 300 — (Service taxes as applicable) — which Includes INR 50 /- annual usage fee

3
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at the POS (Point of Service) helpdesk at IBM office Reglstration with Mational Skills Registry Is
mandatory and should be completed within 30 days from your dateof joining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by vou to IBM, and that appears on this
employment contract. I case there is a mismatch please have the same rectified with Azadhaar
authority (UIDAI) prior te enboarding.

This offer |s contingent upon you being fully COVID-19 vaccinated when there is a requirement during
your tenure at 1BM. During the Onboarding pracess yvou will be asked to confirm your vaccination
status and if net fully vaccinared you will be asked 1o provide a justification for the same. The specific
procadure for you to submit your vaccination status and any justification for non-vaccination will be
separately communicated to you. It is your responsibility to produce vaccination status or proof to any
regulatery authoritizs if and when requested.

il
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IBM COMEIDENTIAL

ANNEXURE &

DATE November 15, 2023
. 3
NAME Merugumala Mohan Nagendra Babu BAND
DESIGNATION Process Associaie LOCATION Bangalore
Compensation Compaonents (BM Offer (in INR)
1. Annual Basic.Zalary 180080
2. Annual Flexible Benefit Plan (FEP) 92455
Annual Reference Salary 272485
3. Retirals
a) Provident Fund (PF) 21600
b) Gratuity & 4.8% B540
Annual Reference Salary + Retirals 302705
Ot 27600

4. Performance Linked Variable Pay

Annual Reference Salary + Retirals + Performance

5. Annual Potential Compensation
Linked Variable Pay

“Company currently hias performance linked variable pay program with performance measured against criteria
announced at monthly or guarterly frequency. This forms a part of the variable earnings and actual earnings &

frequency of payment will be as per the defined Company Policies. The management reserves the right at its

discretion to modify/amend/withdraw/ continue with the program.

All salary compornents may be subpect to restructuring or moedification based on IBM pelicies.

OTHER BENEFITS:

« By default, you will be enrclled In the Group Mediclaim Policy. You need to enroll your immediate

famlly (Spouse & up to Four Children) within 45 days of joining. If you wish to do so, a nominal
7
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premium for covering you and your family will be charged to you unless you choose to opt out for

yourself and family.
¢ Group Term Life and Accident Rider Coverage

OTHER COMMITMENTS ! CONDHTIONS

3
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are o
play a part in that revolution. At IEM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herain, please sign in the space specified below and return the signed copy to |EM on your on boarding day.

Signed By — IBM Authorized Signatory
Taient Acguisition Leader {54

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOINING))

| agres that | have read, understand, and acceptemployment with IEM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the Issuance of this offer of employment to me, my acceptance of this offar, and IEM's
acknowladgment of the same and the affixing of a signature by the IBM representative shall be adequate 1o
constitute a valld contract of employment between |EM Indla Pyt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE

WERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
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IBM CONFIDENTIAL
txplanation of Compensation Components

Component

Summary Explanation®

1. Basic Salary

The fundamental salary component to which many other compensation
componernts are linked,

2. Flexible Benefit Plar (FEP)

The FEF is a basket of benefits that employees may avail for tax exemptions as
per prevailing tax laws. Subject to availability of funds within FEP kitty, FEP will be
split into Standard FEP (HRA, LTA and Conveyance allowance), and Optional FEP
which will have components such as Meal Card, NPS. More details on the FEF
policy ‘will be available in the policy document once you join IBM.

3. Retirals

These elements of compensation are not paid out until later when certain
conditions are met.

{a) Provident Fund (PF}

12% of Basic Salary is cantributed to the Provident Fund.

{b) Gratuity

4_8% of Basic Salary, which denotes the company’s contribution to the Gratuity
Fund based on actuarial calculatiens. Yeu are not antitled to this amount as a
cash companent as this is intended to be a retiral benefit. Gratuity is payable 1o
yvou as per the IBM Gratuity Trust Fund Rules and the Payment of Gratuity Act,
1972, on cessation.of your employment after at least 5 years of continuous
service with the Company. The amount of gratuity payable shall not excead
Twenty Lakh rupess (INR 2,000,0001).

(€} ESIC

Until vour monthly wages are up to INR 21,000 /- per month, or such othear
amount prescribed by law, you will be covered under Employee State Insurance
Act, 1948 (ESIC) and will be entitlad to avail benefits under the same.

Annual Reference Salary

Annual Basic Salary + Annual FEP

4, Performance Linked
Variable Pay

Amount of Target earnings mentioned under Performance Linked Variable Pay
Prograni is determined based on your specific role and process /client aligned and
subject to chiange based on any changes to your roles & responsibilities. This
forms a part of the variable earnings and actual earmings & frequency of payment
will be as per the defined Company Policies. The management reserves the right
at its discretion 1o modify/amend /withdraw, continue with the progeam.

‘For deraifed information pfease refer to Company policies, which are subject fo change from fime (o time.
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IEM CONFIDENTIAL

Other Benefits- Additional Infermation®

Croup Term Life Insurance Plan:

This 158 company paid benefit which provides group term life coverage to ail employess of IEM India Pyt Ltd: The benefic
basis for life coveraoe is sinty times monthly basic satary subject toa minimum and a maximum coverages as statsd in the
policy. The coverage is subject to completion af the Insurance Company's prescribed insurance underwriting procedure

and awarding of coverage by the insurance company. Coverage applies woerld-wide, #4 hours a day.

Croup Personal Accident Plan:

This is 28 company paid benefit which provides group personal acadent coverage to.2ll employees of [BM India Pvt. Ltd
The benefit basis for accident coverage against permanent totzl disability, permanent partial disability and
dismembermeant is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the

policy. Coverage apphes world-wide, 24 hours a day.

Group Mediclaim Insurance Policy for Self and nuclzar family (spouse and up to 4 children}

By default, you will ke enrolled in the Group Medical Insurance Policy from the date of your joming with a family floater
cover of IMR 4 Lakh per year.-As part of that, you can also enrall vour immediaie family (3pouse & up to Four Children)
through our Third-Farty Administrator’s (TFA) website within 30 days of your joining. If you decide to avail medical
insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish not to be
covered, you may choose to opt cut within 30 days of joining. You have the option of enhancing this cover up to a
maximum of INE 11 Lakh per vear (incrementzal premium to be borne completely by employves).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an indmnidual coveraoge basis
and the premium incurrad is to be borne by you.

Mid—term inclusion of only new born babies (within 45 days of the child birth) and newly marred spouse (within 43 days
from the date of marnage) is allowed. The insurance coverage for the newly acauired depsndent (spouse child) will be
with effect Ffrom the date of event (marriage | birth whichever is applicablz)

Subiect to-enrofling the new dependenr within 45 days from the date of event

All hospitalization claims under the Medical Insurance Policy pertaining to emiployves is borne by insurer at 90:10%_ Claims

pertaining to dependents (spouse, children and parents) will be borne by insurer and employes ona BO% ;- 20% basis.

Critical [liness Buffer

This benefit is provided to help you and your nuclear family in timies of medical emergencies. If an 'employee, spouse, or
child is diagnosed with any of the ilinesses defined under the "Cntical lllness Buffer” criteria, you can also be eligible for an
additional amount of INE 7 Lakh for reguired treatment once the Family Floatsr and any additiaonal cover (if taken) is
exhausted. This is subject to available Corporate Buffer and policy T&C.

Domucihary Bensfit

Domicliary expenses on out-patient care for employee, spouse and children up to & maximum of INR 10,000 - ( at 50%
Co-pay) is also provided 1o employees who participate in the Group Mediclaim fnsurance Policy.

Mational Pension Svstem (NP5
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MPS i & voluntary definad contribution-based scheme option provided to all IBM Indiz Regular employess It's a tax saving
retirement vehicle far which you can enroll by declaring your monthly contribution, minimum Bs. 500 per month and
maximum of 10% of vour Flexibiz Bernefit flan, on 1EM Intranet: You can find more detaills about this program on [BM
intranat.

All 1BM employees are entitied for compensation under the Employee’s Comipensation Act, 1923, as amended from time to
time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance Plan and
shall be pard under following circumstances:

a) in case of persofal injury caused to an employes by an aoccident-arising ocut of and in the courss of his employmeant
resulting in wotal or partial disablement of the employee for & period exceeding three days. Provided that the accident is
not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of
any ordar expressively given for the safery of emplovess or wallfully remowval or disregard of any safety guard or other
device provided for the purpose of securing safety of employess.

b) In case of any injury resulting in Death or permanent total disability

c) In case of occupationzl disease as defiped under the Act

* Eor gdeiatied information, pieass refer the Company s iofranel. Company Hemefits, and policres are sibiedt te withdrawal: change froumn
tirme to tima at the sofg discrelion of the Company-and Witheut the nead of any prior notice to the empiayees.

= IEM reserves the right, i i€ sole discration, fo amend, change, suspand, or terminate any bemefir or other plan, program, practice er
Dolicy of [GA at any time. [BM daec por have any cbligation 1o, and nothing containgd in thess documents shall e constried as craating
an express orimpliad obligation or promise on the part of [BM ro, nraintain, continge to offer, o make avaiiahie such plans, programs,
practices or. policies.

12
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IEM FIDENTIAL
ANNEXURE B — NDN-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectuai Property, and Cther Matters

Senal = Bate OfF Hire - _ __

fn considzration of my employment or my contnued employment by Internanonal Busmess Machines Corporation or one
of its subsidiaries or affiliates (collecrively, "18M”), which | acknowledge iz employment at will, and the payment to me of a

salary or other compensation during my empioyment, | agree as follows:

1. 1 will nct; without 1BM's prior weitten permission, disclose te anyone outside of IBM ar use in other than [BM's business,
either during or after my employmient, any confidential information or material of IBM, or any information or matenal
recenved by IBM in confidence from third parties, such as suppliers or customers. IT | leave the employ of [BM or at the
raquest of IBM, | will return to [BM 3]l property in my possession belonging to BM ar received by IBM from amy third party,
whether or not containing confidential information and whether stored on an 1BM owned assetor & personally cwned
asset, including, but not limited to, electronic data, electronic files, diskettes and other storage media, drawings,
notebooks, reports, and any other hard copy or electronic documents or records. Mo emplovee 15 prohibrted from

reporting possible violations of law or regulation to a government agency, as protected by law.

Configental information or matenzal of 1BM s any information ar matenal: (a2} generated or collected by or utilized 1n the
operations of IBM; received from any third party, obtaired from an entity IEBM acquired aor in-which [BM purchased a
contralling interest (including information or material received by that entity from a third party), or suggested by or
resulting from any task assigned o me or work performed by me for or on behalf of [EM; and (b) which has not been made
avaiable generally to the public, whether or not expressed in & documznt or otheér medium and whether or not marked
“IBM Confidential” or with any similar legend of 1BM or any third party, Confidential information or matenal may include,
but 15 not imited to, information and material related 1o past, present and future develepment, manufacturing activities.
or perzonne! marters; marketing and busingss plans, prioing infarmation; customer lists; technical specifications,
drawings, and designs; prototypes, computer pregrams; and databases.

Z_ {2l Durning my.employment with |[BM and for two years following the t2rpination of my employment from [1BM for any
reason, | will not directly or indirectly within the Rastricted Area salicit, ‘'or attempt to or participate or assist in any effart
to solicit, any employee of IBM to be employed or perform services outside of |IBM. For purposes of this Paragraph 2(a),
“Restncted Area” shall mean any geegraphic-area in the warld in which | woerked or for which | had job responsibilities,
including supervisory responsihilitizs, during the last twelve (1 2) months of my employment with |BM. Also, for purposes
of this Paragraph 2(a), “employes of |[BM™ shall mean any employee of 1BM who worked within the Restricted Area at any
time in the | Z-month peniod immediately preceding any actual or attempted solicikaton.

(b} l-agres that during my employment with 1BM and for one year following the termination of my employvmant forany
reason, | will not directly or indirectly solicit for competitive business purposes any customer with which | was directly ar
indirectly jnvolved as part of my job responsibilities dunng the veelve (12) months prior to the termmation of my
employment with [8M. This paragraph Z(b} does not apply to any 1BEM employes whose work location as reflected in [BM
records is within the state of California.
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| acknowledaos that |IEM would suffer irreparable harm if | fail to comply with Faragraph Z(a) or (h), and that IBM would be
entitled to any appropniate rehef, including money damaoes, eguntabiz relisf and attormeys” fess.

3. | will mot discloss to IBM, use inits business, or cause it to uss, any information or matenal which s confidential 1o any
third party unless authonzed by [BM. In addition, | will not incorporate into any product used and/or soid by |IBEM, any
copyrighted materials orf patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 3.

4 Iwill comply, and do all things necessary for [BM o comply, with (2) the laws and regulations of all governments under
which |[EM does bussiness, (bB) the provisiens of contracts between any such government or its contractors and 1BM that
refate to intellectual property or to the safeguarding of informiation, and (¢! 1BM's corporate directives, including, without
Irmitation, policies and information technology secunty standards issued from time to time as well as the |EM Business
Conduct Guidelipes as amended from tme to time,

3. | hereby assion 1o IBM my entre right, title, and interest in any idea, cencept, technigue, invention, design (whether the
design 15 aornamental or otherwsse), computer programs and related documentanon, other works of authorship, mask
waorks, and the like (all hereinafter called "Developments”), hersafter made, conceivad, written, or atherwise created solsly
orjointly by me, whether ar not such Developments are patentable, subject 1o copyright or trademark protection ar
susceptible to any other form of protection wihich: (gl relate to the actual or anticipated business or research or
development of |BM or its subsidiaries or (b} are sugoested by or result from-any task assignad to me or work performed
by mie for or on kehalf of iBM or itz subsidiaries.

ff, by cperation of law =uch right, title. and interest in Developments vest in |1BM upon creation, | acknowladge that such
right; title, and interezt belong to IBM. Also, | hereby assign to IBM my entire right, title and interest in any such
Developments that were or are suggested by or a rezult of any task assigned to me or work perfoarmed by me for ar on
behalf of any entity that {EM acguired or im which |[EM purchas=sd a controffing interest to the extent that any soch nght,
title and interest iz not already owned by said entity.

fn the case of any "other works of authorship”, such assignmant or ownership shall be limited to those works of
authorship which mest both conditions {al and (b} above.

California Metice: For Develepments subject to Califorma law, notwithstanding anything above to the contrary, |
vnderstand that this assignment does not apply to a Development which qualifies fully under the provisions of Sectian
2870 of the Cahformia Labor Code,

The above provisions concerning assignment or ownership of Developments apply to Developments created while
employed by [EM in an executive, managenal, professional, product or technical planning, technical, ressarch,
programming, or engineenng capacity (including development, product, manufacturing, systems, applied =cience, and

field engineenngl or otherdise.

The assignment of Developments in thiz Paragraph 5 shall exclude any Developments in which | bave a right, title, or
interest and that were, prior to my employment with 1BM, (1) conceived and, or made solely or jointly by me: (2) written
wholly or in part by me; or (3) expressly stated 1n:an agreement that | executed with another party which precludes an
assignment to 1BM (callectively, these exteptions to assigned Davelopments hereunder shall be known as "Excluded
Developments”). Further, | acknowledge that | will not use or cause to be used, any Excluded Developmenis in [EM's
business, ressarch or development without a written or email authonzation to do so fram both my first and second line
manager. Far the avaidance of doubt, Excluded Developments shall not comprise any Developments that wers or ars
suggested by or resulted from any task assigned 1o me or work performed by me for or on behalf of any entity that |BM
acguired or in which IBM purchased a controlling interest, unless assignment of my right, title, and interest m the
Development 1s governed by an agreement executed prior to my [EM employment.

N 1E- G843 | BR_ 104531110
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| hereby identify any and all Excluded Developments which are not published in & searchable public database (e.g. United
States Patent & Trademark Cffice). In the following table | have provided a bnef non—-confidential description that
sufficiently identifies the Excluded Development (e.g. title of publicavon), the creation date of the Excludsd Development,
and to the extent my rights to the Excluded Developmient are governed by an agoreement, the other named party to'the

agreement and the date the obhgation terminates.

If | do not have any Excluded Developments to declare | hava left the following table blank or have written "Nons,”
*MNon/Applicable,” or a similar designation.

Mamed Farty Termimation

Description of Excluded Development Date Created Y
ate

Additional pages may be attached, as appropriate to identufy other Excluded Developments, if any. IBEM requires yvou to
disclose Excluded Developments in this Faragraph 3. If yvou wish to interest 1BM inany Excluded Development, you may
contact the Intellectual Property and Licensing Department at Corporate Headguarters, which will provide you with

instructions for submittzng it to |BM

6. In connecticn with any of the Developments assigned by Paragraph 3 (a8} | will promptly disclose them in writing to the
IEM Intellectual Property Law Department, and (b} lwill, on IEM's request, promptly execote & specific assignment of title
to |BM or it= designee, and doanything else reasonably necessary to enable |1BM or such designee 1o secure a patent,
caopyright or other form of protection therefors in the United States and in other countnes: In addition, | aoree to promptly
notify the |1BM Intellectuz! Property Law Departmentin wrniting of any patent or patent application in which | am an inrentor
but which 1= not assigned by Paragraph 3 and which discloses or claims any Development made, conceived, or written
while | am employved by IEM. | also agree to promptly notify the [BEM Intellectua! Property Law Department if, after | leave
the emplov of IEM, | am contacted by anyone or any entity outside of [BM regarding any transaction, legal or governmental
proceading, litigation or other legal dispute concerning ar rzlating to any of the Developments assignad by Paragraph 5

7. IBM and its licensess, successors, or assigns (direct ar indirect) are not required o designate me as an author of any
Development which i= subject to Paragraph 3, when it iz distributed, publicly or otherwise, or to =ecure my permission 1o
change or otherwise alter ts mregnty. | hereby warnve and reiease, to the extent permitted by law, all rights in and to such

designation and any nights | may have concerning modifications of such Developmants.

| understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignabie by
|BM and are for the benefit of {BM and s subsidiaries, licensees; successors, and a3signs.

8. | agree that IBM, its zervices providers and other third parties authonzed by 1BM will collect, use, store, make available
to those who have a need-to-know, and octherwise process my personal information to establish, mamtan and terminaie
my employment relationship with [BM and for other legitimate bisiness purposess, anvwhere in the world. Such perscnal
informatian, whether provided to IEM, its service providers, or third parties directly by me or otherwise gathered, includes
my name, photo, contact infermaton, skills, compensation, performance, usage of 1BM assets. background check results,
bank sccount information, and disability or medical information.

| will not use for unauthonzed purposes nor share with any unauthorized parties, either during or after my employment,
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any personal mformation about others to which | may have accesz during my employment at 18M.

|BM provides numerous opportunities for social computing through blogs, wikis, social nebworks, virtual worlds and other
social media. | agres to comply with &ll [BM policies and practices regarding ise of social computing tools and |
understand that | am personally responsible for the content | post on any social computing tools (whether on [EM's
internal platforms or on third party sites) and that any informatien | post, including any of my personal information, may
be made broadly availabie 1o others, potentially inside or outside [BM, who have access to these tools.

9. The term “subsidiaries,” 85 used in this Agreement, includes any entity owned or controlled, directly or indirectly, by
Internatienal Business Machinss Corporation.

0. The term "employment at will.” as used in this Agreement, means the employment at the mutual consent of both me
and 1BM. Accordingly, erther {EM ar | can terminate the employment relationship atwill, @t any time, with or without cause
or advance notice, However, this clause doss not relieve me of my responsibality to serve the notice penod 1n accordance

with my terms of employment, in the event of my resignation from the senvices of [BM.

11. This Agreement supersedes all previous oral or written communications, represantations, understandings,
undertakings, or agreements relating to the subject matter hereof, except as expressly agreed otherwise by [BM in writing
upon my hire or transfer of employment to iIBM_Any waiver of a term in this Agreement and any amendment to this
Agrzement may only be made in a writing signed by the Senior Vice President of Human Resources for International

Business Machines Corparation and my=elf

12. This Agreement =hall be governed by the lawe of India. If any provision of this Agreement is unenforceable at law, the
remainder zhall remain in effect | recognize that any viclation of my obligations described herein would cause 1M to
suffer irreparable harm and can result in disciplinary action, mcluding dismissal from |1BM, and any other appropnate relief
for |IBEM including money damaoes, equitablz rehsf and attorneys fess.

13. This Agreement shall constitute a part of my terms of employment with |BM, and is executed cantemporancolsly

with my offer of employment) employment contract with {EM.

My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below

Emplovee’s Full

Employee's Signature | Employes Senal No. Date
Mame




L EFFTRONICS SYSTEMS PVT. LTD,

Plot No-4, IT Park, Mangalagiri-522 503, Guntur, AP, INDIA

......

Ta provide tnsight for cabanclng wealth +81 (B6A5}6667TT | nfo@eMtronics.com | www.effironics.com

EFF/HRD/23-24/0FF/105 12-5EP-2023

TO,

S/0 M YUSUF,

7-123,

AVANIGADDA,

KRISHNA (DIST),

ANDHRA PRADESH-521121.

Dear MR. MAHAMMAD SABEER BABA,

Subject: Provisional Offer Letter as Solution Support Engineer Trainee in CS
Department.

Further to your application for employment with us, and the subsequent selection process,
we are pleased to offer you the position of Trainee in Efftronics Systems Pvt Ltd.

Your Scheduled date of joining is 12-Sep-23.

Herewith, we include the Terms & Conditions of your appointment. After reading the terms
& conditions, you are required to return this Offer of Appointment duly signed by you
and your parents.

We welcome you to Efftronics family, looking forward to a long and mutually benefited

associatien.

With Regards,
For Efftronics Systems Pvt Ltd,

\f)f’m%* D

(SPURTHI D)
HR MANAGER

CIN: US1909AP198TPTCO07554 | GST: 3TAAACE4B79Q1ZT

Smart Railway Signaling loT Solutions
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' 5 Continuation Sheet ...

The Terms and Conditions of this offer are:

1. Your Training period would be for Minimum Forty-Five days to Maximum
Three months starting from 12-Sep-23, and vou will be designated as
“Trainee" till the completion of your probationary period.

2. You are required to serve the company for a period of 2.5 WORKING YEARS excluding
the Training period.

3. You are required to submit zll your Original Academic Certificates on the date of
Joining and would be held with the company till the complstion of vour service
agreement

4. You are required to complete all the assignments given in the training period within the
stipulated time. In case of yvour imahility to complets the given task, vou will be
eliminated from the training,

5 H wour training period extends on administration grounds, extension of training
depends on the discretion of management.

6. You are eligible for a stipend of Rs.6000/- per month during the training period and
after the successful completion of Training Period, your Gross Salary + Allowances
would be Rs.25,334/- (Rs.13,734+Rs.11,600) per month also accommodation &
travelling will be given separatelyv.

7. Your appointment will be governed by the policies, rules, regulations, practices,
processes, and procedures of Efftronics Systems Pvt. Ltd., as applicable to you and
the changes therein from time to time.

B. As per the General Services Rules, you are entitled to one casual leave per month
and other public holidays.

Termination:
9. If the Trainee fails to prove himself during the Training period, the company has every
right to terminate him at that stage itself.

10. 1f the Trainee wants to leave or discontinue the Training Voluntarily then he/she must
pay Recruitment cost and Training cost on pro-rate basis to the company

CIN: US1908AP1987PTCO07E54 | GST: STAAACEABT2QIZT

Smart Railway Signaling Smart Cities loT Solutions
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11. At any time during the Training, if the Trainee is found to be will fully non-
performer or guilty of fraud dishonest, disobedient, disorderly behavior,
negligence, indiscipline.

12. prolonged absence from duty without permission or any other conduct considered by
us which affects the company's interest, vour Training will be suspended at that stage
itself, and the comipany has every right to recover the damages of training cost from vou
for the above said acts.

13. A detailed letter of Appointment will be issued to you, after the successful completion of

the Training,

You are required to report to the HR Department on 12-Sep-23, at 9 AM along with the
following documents.

. All Original Academic Certificates.
. 5 Passport size photographs.
For any further clarifications, Contact the HRD Recruitment.

For Efftronics Systems Pvt. Ltd.
b F w-\i-\i D

(SPURTHI D)
HR MANAGER

ACCEPTANCE FORM

I have read and understoced all the terms and conditions contained in this letter and agree
to abide by the same. [ am signing this letter as a token of my accepted employment with
the company and the terms and conditions set out in this letter.

Date:

Place:

Signature of Parent/ Guardian Signature of candidate

Smart Railway Signaling

CIN: US1908AP1987PTCO07E54 | GST: 37TAAACE4870Q1ZT




L EFFTRONICS SYSTEMS PVT. LTD,

Plot No-4, IT Park, Mangalagiri-522 503, Guntur, AP, INDIA

......

Ta provide tnsight for cabanclng wealth +81 (B6A5}6667TT | nfo@eMtronics.com | www.effironics.com

EFF/HRD,23-24/0FF/073 29-JUL-2023

TO,

MS. BOLLA BAGA BHAVANA,
S/0 B CHANDRASEKHAR RAO,
4-73, VEERAYALANKA,
NIDUMOLU, MOVVA,
KRISHNA DISTRICT,

ANDHRA PRADESH-521156.

Dear MS. BOLLA BAGA BHAVANA,

Subject: Provisional Offer Letter as Engineer Technical Support Trainee in CS
Department.

Further to your application for employment with us, and the subsequent selection process,
we are pleased to offer you the position of Trainee in Efftronics Systems Pvt Ltd.

Your Scheduled date of joining is 02-Aug-23.

Herewith, we include the Terms & Conditions of your appointment. After reading the terms
& conditions, you are required to return this Offer of Appointment duly signed by you
and your parents.

We welcome you to Efftronics family, looking forward to a long and mutually benefited

associatien.

With Regards,
For Efftronics Systems Pvt Ltd,

\f)f‘w%i D

(SPURTHI D)
HR MANAGER

CIN: US1909AP198TPTCO07554 | GST: 3TAAACE4B79Q1ZT

Smart Railway Signaling loT Solutions
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' E Continuation Sheet ...

The Terms and Conditions of this offer are:

1. Your Training period would be for Minimum Three months starting from 02-
Aug-2023, and you will be designated as "Trainee” till the completion of vour
training period.

2. You are required to serve the company for a period of 2.5 WORKING YEARS excluding
the Training period.

3. You are required to submit zll your Original Academic Certificates on the date of
Joining and would be held with the company till the completien of vour service
agreement

4. You are required to complete all the assignments given in the training period within the

stipulated time. In case of your inahility to complete the given task, vou will be
eliminated from the training,

5. I vour training period extends en administration grounds, extension of training
depends on the discretion of management.

6. You are eligible for a stipend of Rs.6000/- per month during the training period and
after the successful completion of the Training Period, vour Gross Salary would be
Rs.15042 /- per month.

7. Your appointment will be governed by the policies, rules, regulations, practices,
processes, and procedures of Efftronics Systems Pvt. Ltd., as applicable to you and
the changes therein from time to time.

8. As per the General Services Rules, vou are entitled to one casual leave per month

and other public holidays.

Termination:
9. If the Trainee fails to prove himself during the Training period. the company has every
right to terminate him at that stage itself.

10.If the Traines wants to leave or discontinue the Training Voluntarily then he/she must
pay Recruitment cost and Training cost on pro-rate basis to the company

CIN: US1908AP1987PTCO07E54 | GST: STAAACEABT2QIZT

Smart Railway Signaling Smart Cities loT Solutions
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11. At any time during the Training, if the Trainee iz found to be will fully non-
performer or guilty of fraud, dishonest discbedient, disorderly behavior,
negligence, indiscipline.

12. prolonged absence from duty without permission or any other conduct considered by
us which affects the company's interest, vour Training will be suspended at that stage
itself, and the comipany has every right to recover the damages of training cost from vou
for the above said acts.

13. A detailed letter of Appointment will be issued to you, after the successful completion of
the Training,

You are required to report to the HR Department on 02-Aug-2023, at 9 AM along with
the following documents.

. All Original Academic Certificates.
. 5 Passport size photographs.
For any further clarifications, Contact the HRD Recruitment.

For Efftronics Systems Pvt. Ltd.

jfw-\hi D

(SPURTHI D)
HR MANAGER

ACCEPTANCE FORM

[ have read and understoed all the terms and conditions contained in this letter and agree
to abide by the same. | am signing this letter as a token of my accepted employment with
the company and the terms and conditions set out in this letter.

Date:

Place:

Signature of Parent/ Guardian Signature of candidate

Smart Railway Signaling

CIN: US1908AP1987PTCO07E54 | GST: 37TAAACE4870Q1ZT




a rpa n Durpan SKill Development € entes

T 20 47 A, Sanathnagar Industrial
Estale, Hyderabud, Telangans 500015

Shill Develapment Conler

Date: /‘-TL -0B8-tpZs

OFFER OF EMPLOYMENT

vew by fie Folcagl,

Ihis has reference to your application and the subse
you that vou have heen selen

DEPARTMENT with our client o

quent interview you had with us. We are pleased to infarm

ted for the position of “JUNIOR CHEMIST in PRODUCTION"
reanization HETERO.

The brief details of the offer are gs below:
Annual CTC

- 2.2,70,000.00/- [(With All Variable Allowances Like Attendance
¥ . Bonus, Night Shift Allawances & Retention Bonus)

21 103 12023

Your expecied Date of Joining

You will be issued o detai :
s etdiled “Leqe - iy i -
subsidiaries er of Employment™ on your Joining with client Helero & Tis

This offer will be valid iy 2¢ §
Iz : i it is expli
S Ay 1 2023 and antomatically become void unless it is explicitly extended

You are required to undergo u pre-medical check-

- up at dingnostic centers nuthorized by
Your joining will only be aceepted if vou are certi " Tt

fied as medically Gl
1 '
You are requested 1o sign and return us the copy of the Offer of Employment as a wken of your acceniunca

Please bring the following documerits along with you on the day of your joining with Darpan Skin
Development Center, |

1. Resume
. FIVE passport sized colour photographs

[

3. 1D Proof — PAN card & Latest AADHAR card
4. All Education certificates Photocopies/Xerox copics
5. Covid vaceination Certificates (2™ dose)

With warm regards, vours truly,

For Darpan Skill Development Center

S
....;:fr-"k &
* L.MADHURI

Authorized Signatory

I hereby accept the above-mentioned terms and conditions.

Name: [P @25&55 Signature; P Ea&gﬁé Date: [ T-§ 2021




Sri Chaitanya School
Techno Curriculum

The right mentor for IIT (JEE), Medical, Olympiad & all other Competitive exams

TEMPORARY APPOINTMENT ORDER

Name of the Applicant : POLANA MANOJ KUMAR
S/o Dio Wio : P VENKATESWARA RAO
Qualification : M.Sc

Department / Designation  : SOCIAL

Date of Birth : 23.05.2001

Date of Interview : 15.4.2023

With reference to vour Application dated 15.4,2023 and the subsequent interview held at ASHOK NAGAR Non-

MPC Workshop. The Management is pleased to offer you the post of at SOCIAL Faculty at CPL/VYR Branch on

a consolidated pay of Rs. 14500/« Per month in word Rupees fourteen thousand five hundred . For a period of one

year on probhition
Note :: The finalization of Branch will be done at the teacher’s workshop.The Teacher's choice and

preference wiil be considered for the finalization of Branch, which will be within the zone preferred by the

candidate

» You are advised to report to the workshop on : 05.05.2023

AppointmintAuthority

CERTIFICATE OF ACCEPTANCE

Having understood the terms and conditions, I acknowledge to abide by them in the interest of the
institution. I promise that I shall strive hard to come up to the expectations of the management in all

my endeavors.
| hereby promise to join the workshop on : 05.05.2023 P. ’{é‘”‘:?-ﬁ-wnﬂ'}




IJ Sri Chaitanya School
Techno Curriculum

The rnght mentor for T (JEE), Modical, Olympiad & all othor Competitive exams

TEMPORARY APPOINTME NT ORDER

Name of the Applicant : KOLANTI AMANI
8/o Dfo Wio : K MUSALAHA
Qualification : M.Se

Department / Designation  : SOCIAL

Date of Birth : 22.08.1999

Date of Interview : 15.4.2023

With reference to your Application dated 15.4.2023 and the subsequent interview held at ASHOK NAGAR Non-

MPC Workshop. The Management is pleased to offer you the post of at SOCIAL Faculty at VYR/CPL Branch on

a consohdated pay of Rs. 14000/~ Per month in word Rupees fourteen thousand . For a period of one year on
probhition
Note :: The finalization of Branch will be done at the teacher's workshop.The Teacher's choice and

preference wiil be considered for the finalization of Branch, which will be within the zone preferred by the

candidate

> You are advised to report to the workshop on : 05.05.2023

CERTIFICATE OF ACCEPTANCE

Having understood the terms and conditions, [ acknowledge to abide by them in the interest of the
mstitution, | promise that I shall strive hard to come up 1o the expectations of the management in all

my endeavors.

&
I hereby promise to join the workshop on : 05.05.2023 « K. Ao



Sri Chaitanya School

Techno Curriculum

The nght mentor for HT (JEE). Modical, Olympiad & ail othar Compmatitive examas

TEMPORARY APPOINTMENT ORDER

Name of the Applicant - CHINTA LEELA VASAVI
S/o Dio W/o * CH NANCHARAIAH
Qualification : M.Se

Department / Designation  : TELUGU

Date of Birth = 22.02.2000

Date of Interview : 15.4.2023

With reference to your Application dated 15.4.2023 and the subsequent interview held at ASHOK NAGAR Nop-
MPC Workshop, The Management is pleased to offer you the post of at TELUGU Faculty at GOSALA Branch on
4 consolidated pay of Rs. 12000/~ Per month in word Rupees Twelve Thousand . For a period of one year on
probhition

Note :: The finalization of Branch will be done at the teacher's workshop.The Teacher's choice and

preference wiil be considered for the finalization of Branch, which will be within the zone preferred by the

candidate

» You are advised to report to the workshop on : 05.05.2023

\G\“k

Appein Authority

CERTIFICATE OF ACCEPTANCE

Having understood the terms and conditions, I acknowledge to abide by them in the interest of the
institution. I promise that 1 shall strive hard to come up to the expectations of the management in all
my endeavors,

Savi
I hereby promise to join the workshop on : 05.05.2023 «ch-heclava



Sri Chaitanya School
1-

echno Curriculum

Tha right mentor for T (JEE), Madical, Olympiad & all other Competitive exams

TEMPORARY APPOINTMENT ORDER

Name of the Applicant :JUVVANAPUDI SUMA
S/o Dio W/o ' J KOTAIAH
Qualification : M.Se

Department / Designation  : TELUGU

Date of Birth - 21.07.2001

Date of Interview :15.4.2023

With reference to your Application dated 15.4.2023 and the subsequent interview held at ASHOK NAGAR Non-
MPC Workshop. The Management is pleased to offer you the post of at TELUGU Faculty at GDV/VYR Branch
an a consolidated pay of Rs. 13000/- Per month in word Rupees Thirteen Thousand . For a period of one year on
probhition
Note :: The finalization of Branch will be done at the teacher’s workshop.The Teacher's choice and
preference wiil be considered for the finalization of Branch, which will be within the zone preferred by the
candidate

» You are advised to report to the workshop on : 05.05.2023

AppointmentT Authority

CERTIFICATE OF ACCEPTANCE

Having understood the terms and conditions, 1 acknowledge to abide by them in the interest of the
institution. | promise that I shall strive hard to come up to the expectations of the management in all
my endeavors.

I hereby promise to join the workshop on : 05.05.2023 4] Soma.



ﬁ Sri Chaitanya School
B T o=

echno urriculum

The right mentor for T (JEE), Medical, Otlympiad & ail other Compatitive exams

TEMPORARY APPOINTMENT ORDER

Name of the Applicant ' KARUMURI LiD1vA
S/o Dio Wio : K PRABHUDAS
Qualification : M.S¢

Department / Designation COMPUTERS

Date of Birth : 23.09,1999

Date of Interview : 15.4.2023

With reference 10 your

MPC Workshop. The Management is pleased 1o offer you the post of at COMPUTERS Faculty at MTM/AVG

Branch on a consolidated pay of Rs. 13000/~ Per month in word Rupees Thirteen Thousand . For 2 period of one

year on probhition
Note :: The finalization of Branch will be done at the teacher's workshop, The Teacher’s choice and

preference wiil be considered for the finalization of Branch, which will be within the zone preferred by the

candidate

» You are advised to report to the workshop on : 05.05.2023

q;’mﬂltm ent Authority

1§,;+l-u;.a '

L CERTIFICATE OF ACCEPTANCE

Having understood the terms and conditions, I acknowledge to abide by them in the interest of the
institution. 1 promise that I shall strive hard to come up to the expectations of the management in all
my endeavaors.

. LT
| hereby promise to join the workshep on : 05.05.2023 . L dﬁn }.-51 gq] X



sri Chaitanya School
ﬁ Techno Curriculum

The right mentor for IIT (JEE), Medical, Olympiad & all othar Compatiive axams

TEMPORARY APPOINTMENT ORDER

Name of the Applicant : VELLATURI ARUNA
S/o Dfo Wio : VIJOGESWARA RAO
Qualification : M.Sc

Department / Designation  : MATHS

Date of Birth : 21.08.2001

Date of Interview : 15.4,2023

With reference 1o your Application dated 15.4.2023 and the subsequent interview held at GOSALA MPC

Workshop. The Management is pleased to offer you the post of at MATHS Faculty at CPL/GDV Branch on a

consolidated pay of Rs. 14000/~ Per month in word Rupees fourteen thousand . For a period of ane year on

probhition

Note :: The finalization of Branch will be done at the teacher's workshop, The Teacher's choice and

preference wiil be considered for the finalization of Branch, which will be within the zone preferred by the

candidate

# You are advised to report to the workshop on : 20.05.2023

CERTIFICATE OF ACCEPTANCE

Having understood the terms and conditions, 1 acknowledge to abide by them in the interest of the
mstitution, I promise that I shall strive hard to come up to the expectations of the management in all
my endeavors. '

. - A O
[ hereby promise to join the workshop on : 20.05.2023 « V-A 15-04-23




N Sri Chaitanya School

Techno Curriculum

\

Tha rdght mantor for IT (JEE), W.WIII“W“

Name of the Applicant - PEDAPUDI SRAVANI
S/o D/o W/io : PEDAPUDI VASU
Qualification - MSC

Department / Designation  : TELUGU

Date of Birth : 12.09.2000

Date of Interview - 15.4.2023

With reference to your Application dated 15.4.2023 and the subsequent interview held at ASHOK NAGAR Nou-

MPC Workshop. The Management is pleased to offer you the post of at TELUGU Faculty at CPL/VYR Branch on

a consolidated pay of Rs. 12000/- Per month in word Rupees Twelve Thousand . For a period of one year on
bhiti

Note :: The finalization of Branch will be done at the teacher's workshop.The Teacher's choice and

preference wiil be considered for the finalization of Branch, which will be within the zone preferred by the

candidate

¥ You are advised to report to the workshop on : 05.05.2023

o ¥ ey
Qmmn; HZ;T’;:’H _

Having understood the terms and conditions, | acknowledge to abide by them in the interest of the
institution. | promise that | shall strive hard to come up to the expectations of the management in all
my endeavors.

CERTIFICATE OF ACCEPTANCE

[ hereby promise 10 join the workshop on : 05.05.2023

Place: P S?Dlmlf-

Date: Signature of the applicant



Sri Chaitanya School

Techno Curriculum

The right mentor for 1T (JEE), Madical, Olympiad & all other Competitive exams

TEMPORARY APPOINTMENT ORDER

Name of the Applicant : GONTHUPULI RAMYA
S/o D/o W/o : G SRINIVASA RAO
Qualification : M.Se

Department / Designation  : TELUGU

Date of Birth :22.5.2000

Date of Interview : 15.4.2023

With reference to your Application dated 15.4.2023 and the subsequent interview held at ASHOK NAGAR Non-

MPC Workshop. The Management is pleased to offer you the post of at TELUGU Faculty at
CPL/MTM/GPSALA Branch on a consolidated pay of Rs. 12500/~ Per month in word Rupees Twelve Thousand .

For a period of one year on probhition
Note :: The finalization of Branch will be done at the teacher's workshop.The Teacher's choice and
preference wiil be considered for the finalization of Branch, which will be within the zone preferred by the

candidate

# You are advised to report to the workshop on : 05.05.2023

\‘:\"P(

Appoint uthority

CERTIFICATE OF ACCEPTANCE 7

Having understood the terms and conditions, I acknowledge to abide by them in the interest of the
institution. I promise that T shall strive hard to come up 1o the expectations of the management in all
my endeavors.

| hereby promise to join the workshop on : 05.05.2023 - Gmﬁm“”




Sri Chaitanya School

Techno Curriculum

The right mentor for IT (JEE), Medical, Olympind & oll other Compatitive exams

TEMPORARY APPOINTMENT ORDER

Name of the Applicant : NERUSU PREETHI
S/o DVo Wio : NSRINIVASA RAO
Qualification : M.Se

Department / Designation  : COMPUTERS

Date of Birth : 25.10.2000

Date of Interview : 15.4.2023

With reference to your Application dated 15.4.2023 and the subsequent interview held at ASHOK NAGAR Non-
MPC Workshop. The Management is pleased to offer you the post of at COMPUTERS Faculty at
CPL/MTM/AVG Branch on a consolidated pay of Rs. 13000/~ Per month in word Rupees Thirteen Thousand . For
a period of one year on prabhition

Note :: The finalization of Branch will be done at the teacher’s workshop.The Teacher’s choice and
preference wiil be considered for the finalization of Branch, which will be within the zone preferred by the

candidate

* Youare advised to report to the workshop on : 05.05.2023

A-Chb="

Appointment Apthgrity )
15’&11&13

CERTIFICATE OF ACCEPTANCE

Having understood the terms and conditions, I acknowledge to abide by them in the interest of the

institution. I promise that I shall strive hard to come up to the expectations of the management in all
my endeavors.

| hereby promise to join the workshop on : 05.05,2023 s Prraeths”
N 16 fee /ot
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Sri Chaltanya School
Techno Curriculum

The right mantor for UT (JEE), Medical, Olympiad & all other Compaititive axams

FENMPORARY APPOINTNMIENT ORDER

Name of the Applicant : CHAPPIDI ARCHANA
S/o Dio Wio : CHAPIDIA NAGARAJU
Qualification :MCOM

Department / Designation  : TELUGU

Date of Birth : 02.06.2000

Date of Interview : 15.4,2023

With reference to your Application dated 15.4,2023 and the subsequent interview held at ASHOK NAGAR Non-
MPC Workshop. The Management is pleased to offer you the post of at TELUGU Faculty at ANYWHERE
Branch on a consolidated pay of Rs. 11000/- Per month in word ELEVEN THOUSAND , For a period of one year
on probhition

Note :; The finalization of Branch will be done at the teacher’s workshop.The Teacher’s choice and
preference wiil be considered for the finalization of Branch, which will be within the zone preferred by the

candidate

» You are advised to report to the workshop on : 05,05.2023

Y.
"‘%”“‘2&?3&

CERTIFICATE OF ACCEPTANCE

Having understood the terms and conditions, 1 acknowledge to abide by them in the interest of the
institution. | promise that I shall strive hard to come up to the expectations of the management in all
my endeavors.

| hereby promise to join the workshop on : 05,05.2023

Place: ch. Axchana
Date: Signature of the applicant



Techno Curriculum

The nght mentor for IT (JEE), Medical, Olympiad & all other Competilive exams

Sri Chaitanya School

TEMPORARY APPOINTMENT ORDER

Name of the Applicant : UCHINTHALA JAYA NAGA SREE

S/o D/o W/o : USREENIVASA RAO
Qualification : M.Se

Department / Designation  : TELUGU

Date of Birth : 22.2.2001

Date of Interview : 15.4.2023

With reference to your Application dated 15.4.2023 and the subsequent interview held at ASHOK NAGAR Non-
MPC Workshop. The Management is pleased to offer you the post of at TELUGU Faculty at MTM/CPL Branch

on a consolidated pay of Rs. 13500/~ Per month in word Rupees Thirteen Thousand Five Hundre . For a period of

one year on probhition

Note :: The finalization of Branch will be done at the teacher’s workshop.The Teacher's choice and

preference wiil be considered for the finalization of Branch, which will be within the zone preferred by the

Ca

Appointment Authority

candidate

> You are advised to report to the workshop on : 05.05.2023

CERTIFICATE OF ACCEPTANCE

_ Having understood the terms and conditions, 1 acknowledge to abide by them in the interest of the
institution. I promise that I shall strive hard to come up to the expectations of the management in all

my endeavors.

I hereby promise to join the workshop on : 05.05.2023 R :Fal Sree
15 /1] 2093



SENTINI

SBSPL/OL/HRI23

Date: 17.10.2023

Mr.A.Lakshmi Shanmuka,
Slo. Shri AKrishna,
D.No:2-135, Avanigadda(M),
Krishna District-521 121.

Dear Mr.Lakshmi Shanmubla,
Letter of Trainee Offer for the Post of “Traines Chemist” our Organization

With reference to the interview and subsequent discussion you had with us, we are pleased
to inform you that you have been selected for the post of "“Trainee Chemist” in our
organization. As discussed your place of posting will be at Plant, Gandepalli

You are requested to submit following Certificates at the time of joining

Original Certificates of Educational Qualification together with one copy.
Original Certificates of Expernience together with one copy.

Last Pay Certificate logether with one copy

Original relieving letter from vour previous employer.

3 Latest Passport size Photographs.

Last pay slips in Original.

Latest hank statement for 3months.

b =R el e R

The Original Certificates shall be returned to you after due verification while retaining the set
of copies submitted by you for our records.

As discussed you are advised lo join on or before 31.10.2023 this letter of offer is valid up to
31.10.2023. The letter of Trainee Appointment letter for One yaar shall be issued to you at the
time of your joining in our arganization.

For Sentini Bio-Spirit (P) Ltd.

—— @

Dr.M Madhusudhan Reddy
Sentini Group President -HR & Admin

SENTINI BIO-SPIRIT PRIVATE LIMITED

Regirter=d Ofhice : Senhri Houss, Plof Mo, 1729, Kood Mo, &0, Jutilee Hilly, Hydemobod - 500033 Telanaana, India
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